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KEZEE M EE - SHERBRTAREZEANZRFER AR - RIBEFEAWE (R79) - £+=
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ZEn (MEERWE) WS > IYHESMBEBREVSEsZN+ (LEH > #8%F R
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H B £ # Jorde-Bloom (1989) #wE]RILN AN TIEWME B MBRHAE - MHETHE
EHIRERERE TR

EiEcE « RIBREE - B - BEERE - ERBAHEETR - SRENEEEL -
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AfFgeE B{EAMEGREE - HE Iﬁ)ﬁbﬁmﬁ.ﬂﬁﬁ'ﬂ% — 55 W ST iR Y 1 5 A T VR
SALIES i e A A %2 (5 #8 LPS) ° ECJSS (Early
Childhood Job Satisfaction Survey) EHE[%‘AJJ%H?B‘(;‘;% Jorde-Bloom (1989) #%B{MmMAL °
LPS (Leadership Practice Survey) HIFRFFZEE R B MG EEEANBETHRFABMA - LLT
S S E SIS TR 2R -

—  NREBETEMERAERE (ECISS)

REsASHEEE : (1) BRERG (2) BLEARMGK (3) TEEE (4) TIERE
R (5) BEARBEE > SREENGHMIENAERE - KMSEEREAREEFHERN
EREEWE - BB RE—EE (internal consistency)fEfEZEF| Cronbach's alpha = .89 ° 1l
&R 2 IR B (correlation coefficient) 3 AAfS.16 B 442/ » BR &Sl &
R RREN TIEREAthREHIFEEY - ECISS F-HMBEEHEER » BHEREL
88 > HLikerE R A EE - RIEE BB E R — 5 <+ A gh#E EBEm iRt o
o RSB ES =T LEGERER—) - 1S E R B8 E & (internal consistency =
93, R square = .97) > MAHRRABRAESORN PR A (R —) » ZRBETHEETH

—REFRTIIEW - K ECH TR  TER TEERE —BIEE -
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LB (Bvaluation of Director by Staff)(Neugebauer, 1990) © LPS5TF ™ K& Y » —FSSIHER
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SRR R EERE - BEMBHMTFERER  £55MERKE  ERRERATEE
NEA+ZR - 55— REERBAMR S M S0k T 3 18 ) HE BRI e 5 B ) 8 R ik 75 AR A B B
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H_EERERGE TS - MRS ERE - MR EW—31E » ECISS » LPS » HA
EXERENBEREHNEED (AR#T) - DEk—EE FBEQEEES - SESREE
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MEt 3 ik Al RS AT = 28RBS SPSS for Windows * 6.0 R (Statistical Package for the
Social Sciences) » #5177 T E A R BT ECRIE 57 Ho LIGR BA L0 FE B S0 AT RO 5 S 00 B BR TS5 B2 2
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Babbie (1990) Frift » EIEAREE S 2HE U EESATE » RIS R#EER ° B
Tt AR LU E IR R 18743 P A A RS - AR TS o
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T pERMIEFREEETREATE 18R - BF - 5 - RIEFTEREER 7
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5 BTLABEARFBRE - I C A BRSSP UE TIFNESERE -

R L EEE - FERFKATMAIAIE L - HEFEBRBEREGTHETTE - AEMBH
FEHENAFEHRE - URE B REEEMETMEE TR E e T EEAEE -

—  ERSRERAMITIA SR

LA TEmEEMNERGREACEERTER=1T5 > TEREALEXAR LEZNWE
R - EERAEES T#h#EEE (Motivation theory)) (Maslow, 1954) > THISZ H %
(Expectancy theory)l (Vroom, 1964) » [ Z ¥ i (Discrepancy theory)l (Locke, 1976;
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THE RELATIONSHIP BETWEEN TEACHER JOB SATISFACTION AND
THEIR PERCEPTIONS OF LEADERSHIP PRACTICES IN TAIWANESE
KINDERGARTEN SETTINGS

Yuling Hsue
Department of Early Childhood Education

ABSTRACT

The purposes of this study were to examine the relationship between perceived leadership
practices and job satisfaction of early childhood teachers, and investigate the differences between
teachers' perceptions of current school leaders’ behaviors and ideal school leaders' behaviors in
Taoyuan County, Hsinchu County, and Hsinchu City.

A survey method was used to collect data on two research instruments: the Early Childhood Job
Satisfaction Survey (ECJSS) and the Leadership Practice Survey (LPS). Analyses included the
computation of descriptive statistics, multiple regression, doubly repeated measures analysis of
variance, and paired ¢ tests. The study sample consisted of 339 kindergarten teachers selected from
Taoyuan County, Hsinchu County, and Hsinchu City.

The study found that the demographic variables did not make a significant contribution to the
prediction of either current leadership practices or teacher job satisfaction. The school variables
make a significant contribution to the prediction of both current leadership practices and teacher job
satisfaction. The curriculum identified as Developmentally Appropriate Practice made significant
contributions to the prediction of both current leadership practices and teacher job satisfaction when
other variables were controlled. Other findings included teachers' perceptions of school leadership
practices were highly associated with teachers job satisfaction and teachers' perceptions of current
leadership practices were both statistically and practically different from their ideal leadership
practices. Demographic analyses showed male leaders composed an overwhelming percentage of
admipistrators when compared with the all-female teachers; over 40% of the teachers did not
receive formal teacher education training and about 30% of the teachers worked 3 years or less in

early childhood education.

Key words: leadership, early childhood education, teacher job satisfaction, educational

administration, management of early childhood programs



